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Dear COHR Members: 
  
As announced at our last membership meeting, our membership has reached an all time 
high of 100+ members.  It has been such a pleasure to watch our membership and 
friendships grow over the years.  Although we have grown as a group, we remain 
committed to maintaining great networking relationships where we can all still get to know 
and help each other. 
As we enter into the 4th quarter, many of you will be busy with annual compensation and 
health care changes, budget, corporate planning, etc.  However, I hope you won’t be too 
busy to join us for our Annual Bosses’ Day Luncheon being held on Thursday,  
October 9th at the Grande Dunes Members Club.  We are excited that David DeCenzo, 
President of Coastal Carolina University, will be joining us as our guest speaker where he 
will share “Strategic Planning” information with ou r group. 
In addition, the Board is now planning for 2009.  A special thank you goes out to each of 
you who volunteered to serve on next year’s Board.  A list will be forthcoming and the 
official slate of officers will be voted on at the monthly meeting held in November.    
Two noteworthy items were approved at the September Board meeting.  First, with the 
current state of our economy, the Board agreed unanimously that membership and monthly 
meeting fees would remain the same in 2009.  Second, website improvements were also 
approved to www.coastalhr. org.  In the near future you will see a more user-friendly 
membership page that allows several different member searches; a corporate sponsors 
page, which lists COHR members’ logos; and additional newsletter enhancements with 
several “behind the scenes” administrative improvements.  As a reminder, we are still on 
track to implement online registration through Pay Pal for 2009 membership renewals and 
monthly meetings fees.  More information will be forthcoming concerning these upgrades.  



If you find that you have questions concerning COHR membership, programs, SHRM 
certifications, etc., please feel free to contact me or any member of the Board and we will try 
to provide you with an answer as quickly as possible.  
  
See you at Bosses’ Day! 
  
Robin R. Ard, SPHR 
2008 COHR President
 
 
 
 

 
 
  

 
The following is the 2009 proposed slate of officers for COHR.  These will be voted 
on by the membership at the November meeting.
 

 
President  
Tara Little 

Vice President  
Ruth Pastula 
Secretary  
Karan Roblin 
Treasurer  
Shirley Landry 
Programs  
Fara Gasque 
Kris Kohler 
Sharon Jones 

 Public Relations  
Linda Richnafsky 
Legislative  
Kim Sherfesee 
Emma Ruth Brittain 
Diversity  
Mary Alice Ryan 
Webmaster  
Sam Hucks 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
New Member Orientation  
Nancy Harth 
Kelly Pugh 
Suzanne Toole 

 Membership 
Joyce Greene 

Coastal Workforce Liaison 
Mary Nell Smith 

Newsletter 
Tom Porter 

Certification  
John Williamson 

Members At Large 
Linda Richnafsky 
Carrie Harris 
Suzanne Toole 

Past President 
Robin Ard 
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Annual Bosses’ 
Day Luncheon 

 
 
 
 
 
 
 
 
 
 

When:  Thursday, October 9, 
2008 at 12:OO Noon 

Where:  Grade Dunes    
Members Club (Located on Hwy 

17 Bypass, across from Dixie 
Stampede) 

Cost:  $25.00 per person 
 

Featured Speaker: 
Dr. David DeCenzo, 
President of Coastal 
Carolina University 

 
  Topic:   

   Strategic Planning 
 

 
Please RSVP to Tara Little by 

October 1, 2008 at 
Tara.little@burroughs-chapin.com  
or (843) 315-6002/(843) 913-5918 

(fax) 
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The sponsorship program implemented at 
COHR this year has proven to be quite 
beneficial for both the person and 
company sponsoring the meeting as they 
have provided the COHR members with 
information that can be useful in Human 
Resources daily functions.  
 

 
 

September’s COHR meeting sponsor was 
Council on International Exchange 
(CIEE). Founded in 1947 as a not-for-
profit organization and world leader in 
language learning and cultural exchange 
services. In 1969 CIEE was designated by 
the US Department of State to sponsor 
the J-1 Work and Travel program which 
is a part of a wider array of Visa 
programs known as the Exchange Visitor 
Program. In 2007, CIEE sponsored more 
than 35,000 students and assisted more 
than 5,000 employers with seasonal 
employment. The Grand Strand area was 
fortunate to have Nancy Harth, PHR join 
CIEE in 2008 as an International 
Recruitment Consultant. Nancy works 
with partner employers, designs hiring 
strategies to best meet the employer’s 
staffing needs, provides consistent 
customer service to employees through 
mediation between employers and 
students and reaches out to the 
community to educate organizations 
about work and travel programs, its 
benefits to employers, and to the 
community. Nancy Harth may be reached 



at nharth@ciee.org or 207-553-4185 or 
207-239-8763. 
October and Bosses’ Day Luncheon offers 
two sponsors, Aflac Insurance Company 
and Kelly Services, Inc.     

 
American Family Life Assurance 
Company of Columbus (Aflac) offers a 
range of insurance policies for individuals 
and employers. Bridget Brancato, District 
Sales Coordinator for Myrtle Beach, has 
been working with Aflac since 1999. In 
2003 Bridget was promoted to 
management within the company, which 
include duties of recruiting, training, and 
coordinating independent agents that are 
licensed with Aflac. Bridget Brancato 
may be contacted at 
bridget_brancato@us.aflac.com. 
 

 
 
Kelly founded the temporary staffing 
industry in 1946, and has maintained a 
leadership position through the years 
based upon a valuable premise: we invest 
in people. Kelly Services, Inc. is a world 
leader in human resources solutions 
offering temporary staffing services, 
outsourcing, and vendor on-site or full-
time placement. Kristal Floyd, District 
Manager for Kelly Services, Inc. moved to 
Myrtle Beach recently. Initially Kristal 
began working with Kelly Services, Inc. 
in 1996 until 2000. Years later she 
returned to the company that she missed 
working for and she is happy that it gave 
her the opportunity to relocate to the area 
with her family. Kristal Floyd may be 
contacted at 
FLOYDK2@kellyservices.com or 843-
626-4403. 
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This has been a rewarding year for me, 
my first year serving as the Membership 
Chair for COHR.  Our membership has 
grown during a year that has seen 
economic challenges. We were able to 
achieve our goal ahead of schedule and 
fortunately, our membership continues to 
grow.  This has been accomplished in 
large part because of you. 
I tell new prospective members that one 
of the many things I love most about 
COHR is the generosity of our members; 
that they will always find someone who is 
willing to share information and just be 
there to listen when you need help.   
In the near future, you will receive 
notification of membership renewal for 
2009.  We sincerely hope that you will 
continue to be a part of a very supportive 
growing organization with an essential, 
strategic role in the community. 
 
Thank you. 
 Joyce Greene 
 
 
 
 

Kathy Dzuris            Sep 01   
Heather Guerra       Sep 01   
Betty Ann Mills        Sep 02   
Karen Roblin           Sep 07   
Charlie Castner       Sep 15   
Cheryl Morrow         Sep 22   
Belinda Pope           Sep 22   
Joan Clark               Sep 23   
Laura Blanchard      Sep 24   
Robert Bulza            Sep 24   
Rebecca Polatas     Sep 26   
Kathleen Kush         Sep 29   
Tara Little                 Sep 29   
Kirsty Spencer         Sep 29   

 



 

 

 

 

 

 

 

 

 

Alexa Amoroson       Oct 04   
Kimberly Long           Oct 08   
Steven McGhee         Oct 08   
Faye Palmer               Oct 11   
Tim Davis                   Oct 13   
Nancy Harth               Oct 15   
Joyce Hankins           Oct 21   
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Nothing to add from the Treasurer at 
this time.  
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Ruth was not at the past meeting. No 
minutes to add for this newsletter.  
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New Workers Compensation Bill 

Introduced 

Federal laws prohibit employers from 
retaliating against workers who alert 
authorities to health and safety problems 
on the job. Under the law, however, those 
who face such retribution have just 30 
days to file a complaint with the U.S. 
Department of Labor. Many workers 
don't learn of their whistleblower rights 
that quickly, experts say. If employers 
refuse to settle such complaints, workers 
can't act on their own to take them to 
federal court. A bill introduced by U.S. 
Rep. Lynn Woolsey, D-Calif., would 
change that. The legislation would give 
workers a full year to file complaints, and 
allow them to request administrative 
hearings and file civil actions on their 
own in federal court. The bill also would 
prohibit companies from firing employees 
for reporting workplace injuries. Most of 
the more than 1,000 U.S. workers a year 
who file federal whistleblower complaints 
get no satisfaction. Less than one of every 
four get settlements or rulings in their 
favor. And when employers refuse to 
settle, workers can do little but hope that 
federal lawyers will fight their cases in 
court. That rarely happens. Since 2003, 
the federal government has litigated just 
two cases a year, on average. “Any 
whistleblowers who are fired and are 
expecting to exercise their rights are 
chasing a rainbow,” says Tom Devine, 
legal director for the Government 
Accountability Project, a nonprofit that 
seeks to help whistleblowers. “…The 



current whistleblower protection law is a 
fraud.”U.S. Rep. Mel Watt, D-Charlotte, 
said he'd likely support the bill because 
he thinks employees need more time to 
file complaints – and more power to fight 
in court if Labor Department 
investigators don't rule in their favor. It 
appears, he said, that current protections 
“are not enough.” Business groups oppose 
the legislation. A leading S.C. Republican 
on the House panel that must consider the 
bill also questions whether it makes sense. 
U.S. Rep. Joe Wilson said the bill might 
add unnecessary bureaucracy. “The 
reforms outlined in this legislation could 
ultimately cause more confusion and 
problems than they would solve,” said 
Wilson, the ranking minority member of 
the Subcommittee on Workforce 
Protections. 

Information retrieved from The Charlotte 
Observer, Sept. 18, 2008 

 
 

 
 
 
 

No Photo Available 
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Meet Kimberly Gary, Benefits and 
Payroll Manager for Beach First 
National Bank for the past year and a 
half. Kimberly has worked in the 
banking industry for more than 11 years. 
Prior to joining her new team, Kimberly 
worked for Coastal Federal Bank as the 
Benefit Plan Coordinator. I first met 
Kimberly at Webster University where 
Kimberly obtained her MBA and a MA 
in Human Resources. Kimberly says that 
the smartest thing she ever did was to 
continue her education. Kimberly lives 
with her husband Ron, daughter Jayda 
and little Yorkie named Ginger. 
Kimberly says that she has learned in life 

that you get what you put in, the less you 
give the less you will have… so make the 
best of life! Kimberly most admires her 
sister Melissa and feels that all of her 
childhood memories are her favorite! 
When I asked Kimberly what she most 
likes about working in HR she stated, 
“The ability to work and interact with a 
wide range of people and making a 
difference in people’s lives. HR is an 
exciting field because each day is 
different, there is never a dull moment 
and it is a continuous learning 
experience.” Kimberly’s peers describe 
her as dedicated, hardworking, 
trustworthy, and a team player. Thank 
you Betty Ann Mills for introducing 
COHR to Kimberly, as she is a true 
example of a Human Resources 
professional! If you would like to contact 
Kimberly she may be reached at 
kgary@beachfirst.com or 843-839-4932. 
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Currently 21% of our COHR 
members are certified as either 
PHR or SPHR. Our goal as a 
chapter is to increase that 
number – even if it’s only one or 
two members at a time! 
Certification is a great way to 
demonstrate to yourself and 
others your level of experience, 
abilities, education, and skills. 
The next testing window for 
certification is December 1 – 
January 31, 2009 and the 
registration deadline is October 
10th. If that’s too soon for you, 
there will be another opportunity 
in the spring. Learn more at 
www.shrm.org or www.hrci.org. 
Please email me at 
suzanne.toole@centex.com if you 



are interested in joining our fall 
study group – to help prepare 
yourself for certification or just to 
enhance your knowledge of HR! 
 
 
 
 
 
 
 
Are you ready to make that 
commitment? 
 
 The SHRM Learning System is 
the only Professional of Human 
Resources (PHR ®) or Senior 
Professional of Human 
Resources (SPHR ®) certification 
preparation program that 
consistently beats the national 
pass rate. 

A Professional in Human Resources 
(PHR®) or Senior Professional in 
Human Resources (SPHR®) 
certification distinguishes you among 
your peers and highlights your 
commitment to your career as an HR 
professional. These valuable, 
industry-recognized credentials can 
open doors to unlimited career 
opportunities and professional 
growth.  

SHRM Learning System 
Features  

o User-friendly content that matches 

the HRCI body of knowledge  

o More than 1,600 questions that 

allow you to test your knowledge 

and be more prepared for the 

certification exam  

o An interactive case study focused on 

real-life situations faced by HR 

professionals. You will apply 

learned concepts in eight 

different scenarios and work 

through questions for each  

o 100-question posttest that mirrors 

the HRCI certification exam so 

you can hone your test-taking 

skills  

Learning Options  
Self-Directed Learning 

Individual Self-Study Program 

The Self-Study learning option is ideal for 

HR professionals who are committed to 

enhancing their knowledge but have time 

constraints or learning preferences that 

make an individual program preferable. 

Decide for yourself when, where and how 

to study.  

Corporate Self-Study Program 

Purchase multiple kits for individuals in 

the same organization and receive a 

discounted rate. This program allows 

employees to study on their own time, 

away from work.  

Instructor-Led Learning  

Corporate Program 

Train multiple candidates within your 

organization at a discounted price. Choose 

your own Training Staff or an SHRM-

Affiliated Trainer.  

o On-Site Led by an SHRM-Affiliated 

Trainer 

Train multiple staff members led 

by an SHRM-Affiliated trainer  



o On-Site Led by Your Training Staff 

Choose your own instructor and 

train at your facility  

SHRM Three-Day Seminar 
Program 

intensive three-day program held around 

the country throughout the year. An HR-

expert instructor leads the course.  

College/University Program 
SHRM has partnered with leading 

Colleges and Universities around the 

country to offer instruction in a dynamic 

classroom based setting.  

  

 
 
  
In September, the SHRM Foundation 
sent a thank you letter to COHR for our 
$580 support. The letter stated that our 
donation will be used to help support and 
expand the important work of the SHRM 
Foundation, including:  
Academic research- For more than 40 
years SHRM has funded grants for 
research with practical implications to the 
HR management practice. In 2007 the 
SHRM Foundation funded more than 
$566,000 in this area.  
Educational programs- The SHRM 
Foundation has created a series of 
educational DVDs for SHRM chapter 
programming, staff trainings or executive 
education sessions.  
Practitioner resources- The Effective 
Practice Guidelines series make research 
findings easily accessible to HR 
practitioners.  
Scholarships- Each year, the SHRM 
Foundation provides $100,000 in 
educational and certification scholarships 
through their Regional Scholarship 
program.  

*New for 2008- the SHRM Foundation 
will award $50,000 in scholarships for 
SHRM student members. *  
The SHRM Foundation stated that in 2007, 
contributions from the local chapters 
totaled more than $327,000! 
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President  
Robin Ard, PHR 
HTC 
PH: 843-369-8497 
Email: robin.ard@htcinc.net  
 
Vice-President  
Tara Little, PHR 
Burroughs & Chapin Co., Inc 
PH: 843-315-6002 
Email: tara.little@burroughs-
chapin.com  
 
Secretary  
Ruth Pastula, SPHR 
Georgetown County Water & Sewer 
District 
PH: 843-237-9727 
Email: ruthp@gcwsd.com  
 
Treasurer  
Mary Murphy 
Plantation Resort 
PH: 843-913-5000 
Email: 
mmurphy@plantationresort.com  
 
 
Programs  
Fara Gasque, PHR 
HTC, Inc. 
PH: 843-369-8624 
Email: fara.gasque@htcinc.net  
 
Kim Sherfesee, SPHR 
Coastal Carolina University 
PH: 843-349-2045 
Email: ksherf@coastal.edu  
 
 
 
 
Sharon Jones 
Sheraton MB Convention Center 
Hotel 
PH: 843-774-8247 
Email: sharon.jones@ihrco.com  
 
 
 
 



 
Membership  
Joyce Greene 
Grand Strand Regional Medical 
Center 
PH: 843-692-1639 
Email:  
joyce.greene@hcahealthcare.com  
 
Newsletter  
Katie Badgett 
Horry County Government 
PH: 843-915-7353 
Email: BadgettK@HorryCounty.org  
 
 
Certification  
Suzanne Toole, SPHR 
Centex Homes 
PH: 843-839-6741 
Email: sutoole@centexhomes.com  
 
 
 
Kimberly Long, PHR 
New South Lumber Company, Inc.  
PH: 843-349-3465 
Email: 
kim.long@newsouthcompanies.com  
 
 
New Member Orientation  
Kelly Pugh 
Beach Cove Resort, Inc.  
PH: 843-918-7746 
Email: pugh@beachcove.com  
 
Nancy Harth, PHR 
Council on International 
Educational Exchange 
PH: 843-650-1815 
Email: nharth@ciee.org  
 
 
Legislative  
Emma Ruth Brittain, J.D. 
Thompson & Henry, PA 
PH: 843-692-2628 
Email: erbrittain@thompsonlaw.com  
 
Kay Kush, PHR 
The Unity Group 
PH: 843-903-2919 
Email: hrunity@yahoo.com  
 
 
Diversity  
Mary Alice Blackburn, SPHR 
House of Blues 
PH: 843-913-3723 
Email: mblackburn@hob.com  
 
 
Public Relations  

Alyson Moore, SPHR 
Kelly Services 
PH: 843-626-4403 
Email: mooreaa@kellyservices.com  
 
 
Web Master  
Sam Hucks, CUSA, HPIC 
HTC, Inc.  
PH: 843-369-8435 
Email: sam.hucks@htcinc.com  
 
Members-at-Large  
Carrie Harris, PHR  
Carolina First Bank  
Ph 843-946-3141  


